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Note: 1,. Answer any
2. Question N,

' nwll*h
questions fron ftffi,./ to Q.No.7.
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c.

Define Recruitment

Explain the intemal
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a. Do you think#k$Hiiel interview_@tted a well thought out interview strategy on the part

of the firmffiffilessness on thd;tr+ffi$"of the firm's management? (05 Marks)
er 

",.Ib. What wouffi:.;y$u do to improveShe*interview process at ARS Electronics? (05 Marks)

c. What questions would yo&ffi while interviewing candidates for the Job? (05 Marks)

d. Suggest some of the intffi#rry techniques which can be implemented, (05 Marks)
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